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https://edwvb.blogspot.com/2019/05/aktualnye-zadachi-hr-analitiki-vashej-kompanii.html

YT10o Takoe HR-aHanutmka

* «CUCTEMATUUYECKOoe BbIACHEHUE U KOZInYecTBeHHas
oueHKa ¢aKTopoB, BANAIOLLMX HA pe3ynbraT
6usHeca» (Heuvel & Bondarouk, 2016).

“HR analytics is the systematic
identification and quantification of the

people drivers of business outcomes”
(Heuvel & Bondarouk, 2016)
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https://edwvb.blogspot.com/2017/06/chto-takoe-hr-analitika.html
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https://edwvb.blogspot.com/2018/11/analiz-poleznosti-obucheniya.html
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Focus on the employee journey:
“moments that matter”
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Hiring Requests: Forms and routing for hiring requests
Recrultment: Job description reviews, recruitment requests
Interview Process: Scheduling requests and reviews
Approvals: Candidate approval process, agreement sign-offs
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